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Code of Conduct (Candidates)
1. Purpose
This policy sets out the standards of behaviour expected from all candidates and workers supplied by Lynx Employment Services Ltd.
2. Scope
This policy applies to all temporary workers, contractors and candidates engaged by Lynx.
3. Professional Behaviour
Workers must act in a professional, respectful and appropriate manner at all times while on assignment.
4. Attendance & Timekeeping
Workers are expected to attend all scheduled shifts, arrive on time, and notify Lynx and the client of any absence in line with procedures.
5. Communication
Workers must maintain clear and timely communication with Lynx and the client, particularly regarding availability, absence or issues on assignment.
6. Health & Safety
Workers must follow all health and safety procedures and report any hazards or incidents immediately.
7. Confidentiality
Workers must not disclose confidential information relating to clients, colleagues or assignments.
8. Compliance with Client Policies
Workers must adhere to all client site rules, policies and procedures at all times.
9. Use of Equipment and Systems
Company or client equipment must be used responsibly and only for authorised purposes.
10. Conduct & Integrity
Dishonesty, misconduct or inappropriate behaviour will not be tolerated.
11. Breach of Policy
Failure to comply with this policy may result in removal from assignment and termination of engagement.
12. Policy Review
This policy is reviewed regularly to ensure compliance and best practice.
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